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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SHRI M R. DESAI ARTS AND
E. E. L. K COMVERCE COLLEGE CHI KHLI

Name of the head of the Institution

DR FALGUNI H. DESAI

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02634232360
Mobile no. 9429292277

Registered Email

chi khli col | ege@ahoo. com

Alternate Email

pronkn9@nuai | . com

Address AT. KHUNDH, VANSDA ROAD TA. CHI KHLI,
DI ST. NAVSARI, ST. GUJARAT, PIN. NO
396521

City/Town CHI KHLI

State/UT Guj ar at




Pincode 396521
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR. NAYANA K. NAI K

Phone no/Alternate Phone no.

02634232360

Mobile no.

6351095957

Registered Email

pronkn9@nuai | . com

Alternate Email

chi khli col | ege@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://acc-chikhlicollege.ac.in/pdf

[ naac/ AQAR- 2016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://acc-chikhlicollege.ac.in/pdf/ac

adeni ccal endar/ acadeni c-
cal endar-2017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2. 37 2007 22- Dec- 2007 21- Dec- 2012
2 B+ 2.75 2017 30-Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 20-Jun- 2017

7. Internal Quality Assurance System



https://acc-chikhlicollege.ac.in/pdf/naac/AQAR-2016-17.pdf
https://acc-chikhlicollege.ac.in/pdf/naac/AQAR-2016-17.pdf
https://acc-chikhlicollege.ac.in/pdf/academiccalendar/academic-calendar-2017-18.pdf
https://acc-chikhlicollege.ac.in/pdf/academiccalendar/academic-calendar-2017-18.pdf
https://acc-chikhlicollege.ac.in/pdf/academiccalendar/academic-calendar-2017-18.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC

| QAC- Meeting for 21-Jun- 2017

St udent s Devel opnent 1

| QAC- Meeting for 01- Aug- 2017

Preparati on of NAAC Peer 1

TEAM

| QAC- Meeting for Future 02-Jan-2018

Pl an based on NAAC 1

Suggesti on

NAAC Conduct 11- Sep- 2017
2

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

MRD ARTS & EELK |Swarni m Guj arat | Gover nment of 2018 40000
COMVERCE Guj ar at 120

COLLEGE CHI KHLI

MRD ARTS & EELK | Pl acenent cell Gover nnent of 2018 5000
COMVERCE Grant Udi sha Guj ar at 365

COLLEGE CHI KHLI

MRD ARTS & EELK 12t h Pl an Uni versity 2017 1938074
COMVERCE G ant 365

COLLEGE CHI KHLI Commi ssi on

No Files Upl oaded !'!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFvVnB4UUR6TUU1cDMzc2U4Q1hpZ2c9PSIsInZhbHVlIjoiOERRQTFVVTZaOHpJUmdBL3NlODVvRytSN1ExQ2M1MGg3d3lNUEdjMnNTS2Q0VFlZbU5XdmFWdFFtTFliVUNiNWZ3MVl6Nk9zQzBTOWc0T25aN2dTS1E9PSIsIm1hYyI6IjJhYjUyMjRkMzZlYzdlZDU5ZjZiNTM5YTljY2QwZGY5MjY1NzFkZjBkMDI5ZDZmYzhhYjEwMjg3YzczMzVlYjciLCJ0YWciOiIifQ==

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Subm ssion SSR ¢ NAAC Peer Team Visit

Expert Lectures ¢ Wirk project called

AKSHAYPATRA YQJANA and Sharda Foundation on programto hel p needy people « W

produce new y book naned *‘ Vi dhyart hi

Pat hey’ -

Educational Visit

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Expert Lecture on thene Sanskrit Ranj an H Desai, Vandana Pranani k give
Sahi tya their lectures on various subjects |ike
on Dharnshastra, Puranshastra and
Femal e Law so nmany
Expert Lecture on Wnen Enpower nent Vandana Pramani k give their |ectures on

subj ects on Fermal e Law

To work for welfare of wonmen and
children with the hel p of Sharda
Foundati on and KCG Gover nnent of
Guj ar at

Work project called AKSHAYPATRA YQJANA
and Sharda Foundation started on
programto hel p needy people. NCC and
NSS students we actively take part for
soci ety that wad Red Ri bbon C ub, Red
Cross Society. Many faculties take
various initiative in holistic

devel opnent .

To notivate students to take part
various indicatives and to inprove
their own self confident

Many faculties and students presented
their research articles in their

Subj ect. Managenent provide full
facilities and encourage to teachers
and students

To Mbtivate the students to serve the
soci ety and save the environnment

Chi khli col |l ege and Di vya Bhaskar and
Chi khli Red- Cross actively take part
in tree plantation, Mega Bl ood Donati on
Canp was arranged.

For the devel opment of student’s mnd

We produce newl y book named * Vi dhyart hi
Pat hey’

To encourage students to take part in

Many students of our coll ege stood

display their creative works, poens,
pai nting on the forum of SEPTEDHARA.

vari ous sports ganes first Iike Raut Shantidas K., Priyanka
B. Patel, Ganan Nirali M, Desai
Dhrum |, Patel Axay R Patel Mhit B.
Inter-Uni Won and Played Al India
Inter University

To notivate students and faculties to Many Students take part in various

conpetition and actively take part in
Khushnunma Zi nadagi where they ceate new




corner.

Visit NAAC Peer Team

In NAAC we have achi eved B+(2.75) G ade

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Vi mal Uchchat ar Kel avani Trust, Chi khli 14- Feb- 2024
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 31- Dec- 2017
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The col |l ege has created a class w se
currently operational (maximum 500 words) What sApp group to provide information
so that information is avail able
instantly. Coll ege provides regul ar
i nformation through notice board,
col | ege website and ot her sources.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

exam pattern etc. Even then our

table for all
for each subject.

for revision and sl ow | ear ner

affiliated with in terns of curriculum formatted syll abus,

the faculties which is bifurcate at the departnment
teachers carry out acadenm c work as per the syllabus and work | oad prescribed
In order to conplete the syllabus on tineg,
their lesson plan and follow the plan.
students. e

words
Shri M R Desai Arts and E. E. Laher Kosadia Conmerce College is affiliated to
Veer Narnmad South Gujarat University, Surat. We follow the university we are

academ c cal endar,

preparation is in accordance with basic

recognition of Swami Vi vekananda that
This College follows VNSGU university syll abus,
coll ege are the nmenbers of board of study. They are structured the syllabus and
al so provi de suggestions for the courses.

“education is a man nmaki ng process”. -
but all departnent heads in the

e The coll ege prepares a master tine
| evel . « The

teachers prepare
Teachers regularly arrange extra cl asses
Col | ege conducts Senester End




Exami nati on as per guideline and schedul e of university. ¢ Internal assessment
conducted by col |l ege through the internal exam nation, assignnent and
attendance. Col |l ege conducts additional |Internal Exam nation for absents
regul ar internal exam nation. To Mdtivate the students participation in sports
we facilitate themw th On Demand Exam at college as well as university |evel
e The coll ege formvarious commttees (Canpus Devel opnent Conmmittee, Students'
Union Committee, Tine-Table Conmittee, Cultural Conmittee, Tourism Conmittee,
Pl acenent Cell, NSS Advisory Comrittee Act.) Al the commttees focus on
st udent devel opnent activities. ¢« W have | QAC unit, we have canpus devel opnent
of ficer duties assigned to our PTI. They nonitor the academ c and
infrastructural facilities on the canpus. W have various commttees |ike
adm ssion commttee, library committee, exam nation conmttee, etc functioning
under the guidance of | QAC. W& have adopted straggles |like — ¢ Mechanismto
upkeep infrastructure facilities, purchase comittee for new purchases of
computer, furniture, books etc. ¢ Mechanismto pronote research and
publication. Ganting |leave and other facilities to the aspiring faculties. -
Mechanismto participate in extension activities and conmunity services through
‘ Sarda Foundation’, Akshaypatra Yojana, NSS, NCC, Red cross activities,

Sapt adhara, Udisha cell etc. ¢« Mechanismfor holistic devel opment of our
student’s. — Printing ‘Vidyarthi Pathay’ for our students —a book of prayer. e
Mechani sm for participation of students in various sports and cul tural events.
e Mechani sm for depositing SC, ST, OBC scholarship directly in the accounts of
the beneficiary students. ¢ College provide the external exami nation center for
various courses of VNSGU University. ¢ College provide the external exan nation
center for various Certificate, Diploma and Degree courses of Dr. Babasaheb
Anbedkar Open University, Ahnmedabad.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 180 enpl oyabi | Ni |
Certificate ity
in Food and
Nutrition
(CFN)
Ni | Ni | 180 enpl oyabi | Ni |
Certificate ity
i n Conput er
Concept -
BAQU ( CCC-
BAQU)
Ni | Ni | 180 enpl oyabi | Ni |
Certificate ity
in
Envi r onnment
Awar eness
(CEA)
Ni | Ni | 180 enpl oyabi | Ni |
Certificate ity
i n Anganwadi
Karyakrta
(CCAW
Ni | Ni | 180 enpl oyabi | Ni |
Certificate ity

in Childcare




and
Devel opnent
(CCCD)
Ni |
Certificate
i n Human
Ri ghts (CHR)

Ni | 180

enpl oyabi | Ni |
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Engl i sh 12/ 06/ 2012

BA Economi cs 14/ 06/ 2010

BA Sanskri t 14/ 06/ 2010

BA Guj ar at i 14/ 06/ 2010

BA Hi ndi 14/ 06/ 2010

BCom Account ancy 14/ 06/ 2010

VA Sanskri t 14/ 06/ 2010

BA H story 14/ 06/ 2010

MCom Account ancy 14/ 06/ 2010

VA Hi ndi 14/ 06/ 2010

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 13 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.




Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

It seens |ike youve provided a detail ed description of the quality assurance
mechani sminpl emented by the college I1QAC (Internal Quality Assurance Cell).
Heres a breakdown of the process based on your description: Feedback

Col | ection: Feedback is collected fromstudents on various aspects such as
canmpus facilities, sports facilities, teaching, |earning, evaluation, and
extension activities. Stakeholder Communication: Different stakehol ders,

i ncl udi ng managenent, principal, and faculties, maintain comunication with
each other. They share ideas and suggestions during neetings for quality
enhancenent. Utilization of Feedback: Feedback collected is utilized by the
management, principal, students, and staff nmenbers through discussions and

del i berations. Decisions on existing systens, activities, and policies are nmade
based on this feedback. Communication of Decisions: Suggestions fromthe
managenent are passed to the head of the institution during neetings. The
institutional head then comuni cates these decisions to the staff.

Conmruni cation for Review The institution ensures adequate information is
avai |l abl e for top nmanagenent and stakeholders to review the institutions
activities. This is done through transform ng systens into conceptual nopdels,
which then lead to deterninable nodels, system specifications, physical nodels,
and finally, the real target system Reviews of the real target systemare
conducted to eval uate student perfornmance and faculty teamwrk. Freedom and

Aut onommy: The institution allows freedom and autonony, accelerating the pace of
reformation in teaching, |earning, admnistration, and other activities ained
at holistic devel opnment of students. Exploring Avenues for Economc
Enhancenent: The institution targets exploring avenues for enhancing the | oca
and gl obal economy. Recognition of Creativity and Innovation: Due recognition
is given to creativity, innovation, and originality of thought as they can turn
i nformation and know edge into wealth and wi sdom Docunentation and Anal ysis:

| QAC col | ects, mmintains, and anal yzes docunents directly and through the
college office. It draws roadnaps, nmekes policies, and plans regarding quality
assurance, which are communicated t hrough various reports submtted annually to
st akehol ders such as the Trust, teachers, students, non-teaching staff, UGC
University, and state government. Representation in | QAC. Representatives of
the Trust, teachers, students, and non-teaching staff are part of the I QAC
Thi s conprehensi ve approach ensures continuous inprovenent and quality
assurance across various aspects of the institutions functioning.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Engli sh 40 20 20

BA Economi cs 50 37 37

BA Sanskri t 40 36 36




BA Guj arati 50 69 69
BA Hi ndi 50 39 39
BA Hi story 50 75 75
BCom Commer ce and 120 144 144
Account ancy
VA Sanskrit 63 22 22
VA Hi ndi 63 22 22
MCom Conmrer ce and 63 74 74
Account ancy
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 934 224 17 17 42

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 4 3 1 4

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

understanding and accommodating their specific needs.

The enduring impact of teachers on their students is widely acknowledged. Teaching and learning are reciprocal
processes, with teachers guiding and influencing students minds through interpersonal relationships. At our
institution, we prioritize student-centric approaches over a rigid focus on systems, recognizing that teaching is
driven by both passion and reason. Our support systems and structures encompass the following: Teacher
Planning and Preparation: Demonstrating Subject Knowledge: Teachers meticulously plan to demonstrate their
expertise in the subject matter. Setting Instructional Goals: Teachers set clear goals for their lessons and
students. Resource Management: Planning teaching and learning activities effectively using available resources,
such as maintaining a teachers diary. Designing Coherent Instructions: Planning curriculum coordination with
supplementary activities, including unit plans and innovative teaching schedules. Creating a Positive Learning
Environment: Respecting the Learning Environment: Teachers demonstrate genuine care and respect for
students, serving as role models. Fostering a Culture of Learning: Embracing innovative teaching methods to
sustain student interest. Managing Classroom Procedures: Preparation of lectures, conducting practical
activities, maintaining student engagement, and involving students in extracurricular activities. Managing Student
Behavior: Patiently addressing student needs and building their self-esteem, especially considering the unique
backgrounds of many students from tribal areas. Given that a significant portion of our student body hails from
tribal communities, we approach their education with particular care and patience, recognizing the importance of

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZ1MjByeGJlbkVNRlNOOGhxc1NsRnc9PSIsInZhbHVlIjoic2xtTnlmdGh4a2NUTk1kQW16QUJYNlJQRURBQmZCSFFsSWUrdW1YNHoyRjVIcVBlUzlsbUlzVlFwWXgvNE9EUGFhM25IbXpzK0ZKeVVSRXk2bG9ZN3c9PSIsIm1hYyI6IjkxZjdkY2RjM2Y3ODg4ZTRkNDYwYWY2MzRkZmM0NWVmMTAzMjIxODQ4MjRiZTkwY2RhZjMzNmJlNWM0NzNjYTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1GZmUwa3luQjBYMFpLdERlc2Iwa0E9PSIsInZhbHVlIjoidHova0hyS3dyTGNRcTdiYXh4ckhtZ3Y4RmJGdGRMYWVsbzVwNTRpZ1ZOZksrZlVFYUJQMVpKbFB4Z3pyMWtaNW13bVoxWWlzUWwwT2h0c1QrZ2VUR2c9PSIsIm1hYyI6IjA1OTJhOTg4MGE0MWNjMjMxMzA0YThmZTNiZDU2ZDlmMGQwYzdmM2VjNGJmNGJlMDVhNDNhMmU5ZDBjZGQzZDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndpZDFDU1g0S1BjbmJONVo0NEZwQVE9PSIsInZhbHVlIjoidkVzTFN2ZThmVk9hVktZSGsxYW1iTVBoeE5TZGg3MGJrRUtYZUYvdGlQbStTOERIMmpHQUlYWmpmNEpJUEhSdDM3NDZmNjlORzYvY3Naa2lmL0dDa0E9PSIsIm1hYyI6IjhlNWE0MTU1MjQ5ZDUwMjljMjRkMjlkZjU0YTI2Y2I3Y2Y5OWFmZTJhYjhkZWE5MTA4MjhhNmRmNGQ5NmJlNjAiLCJ0YWciOiIifQ==

1158

17

1: 68

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

40

17

23

0

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA 01 2017-18 15/ 03/ 2018 12/ 04/ 2018
BCom 03 2017-18 15/ 03/ 2018 12/ 04/ 2018
MCom 03 2017-18 15/ 03/ 2018 12/ 04/ 2018

VA 01 2017-18 15/ 03/ 2018 12/ 04/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

(a) Maintaining Attention: Utilizing Teachers Diary and Teaching Plan: W
organi ze our teaching materials and schedule to naximize tinme on task, ensuring
that topics are covered within the allocated tine franme. (b) Mintaining
Monment um of Topic: Providing Notes and Materials: W offer conprehensive notes
and materials for each | esson to keep the nmonmentum goi ng. Anticipating Trouble
Spots: By foreseeing potential difficulties, we remain flexible in our
presentation, ensuring a snooth transition between topics. (c) Conmunicating
Expectations: O fering Appropriate Feedback: We provide constructive feedback
to students in their pursuit of know edge. Inviting Subject Experts: Experts
fromvarious fields are invited to share their insights and enrich our students
| earni ng experience. (d) Denobnstrating Clarity of Presentation: Carifying
Confusion: W enploy various explanatory methods and techniques to clarify
confusing concepts. Establishing Coherence: W ensure a |logical flow of ideas
in our presentations, especially in subjects |ike Shakespearean Engli sh,
econom cs, and psychol ogy, where conmplexity may arise. W provide sinplified
versions, translations, and conduct denonstrations to enhance understandi ng.

(e) Virtual Learning: Facilitating G oup Collaboration: Students w th conmon
interests coll aborate under faculty guidance to |earn, solve problens, and
create new know edge. Engaging in Interactive Learning Activities: For

instance, in literature, conmmerce,
qui zzes, providing hints for problemsolving.
of Tinme and Eval uating Student Progress:

and econom cs, we assign puzzles and
(f) Denonstrating Efficient Use
I nteractive Engagenent: W ensure




sufficient interaction with students on study topics, nonitoring their progress
t hrough observations, exanples, tests, and assignnments. (g) Lecture with A ds:
Utilizing Miultimedi a Resources: Sone faculty menbers enhance their |ectures
wi t h audi o-vi sual aids, poster presentations, and real-time informtion sourced
fromthe internet and other up-to-date materials.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege establishes the academ ¢ cal endar, with Heads of Departnents (HODs)
assigning curriculumsections to respective teachers. Veer Narnmad South Gujarat
Uni versity provides colleges with rules and circulars fromthe UGC and state
governnent. The university dissem nates circulars, notices, and emails
regardi ng curricul um amrendnments, changes, or nodifications. Faculty nmenbers
actively participate in the Board of Study for their subjects, contributing to
syl | abus formation, which the university revises every three years. The
uni versity organi zes Vyakhyan Mal a | ecture series featuring subject experts to
enhance understanding of the curriculum Both the university and the Know edge
Consortium of CGujarat (KCG schedul e various curricul umbased workshops. Bl SAG
supports curricul um enhancenent prograns. Faculty nenbers are encouraged to
participate in workshops focused on effective curriculuminplenentation
Faculty nenbers are encouraged to recommend books for |ibrary purchases and
subscribe to journals and references aligned with curriculumrequirenents. The
coll ege provides facilities such as internet access, smart classroons,
printers, photocopiers, and scanners to support teaching and | earning
activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://acc-chikhlicollege.ac.in/pdf/all-syllabus. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BA Guj arati 55 49 89. 09
01 BA Sanskrit 21 20 95. 24
01 BA H ndi 29 29 100
01 BA Econoni cs 21 19 90. 48
01 BA H story 52 50 96. 15
01 VA Hi ndi 19 19 100
01 VA Sanskri t 20 19 95
03 BCom 70 33 47. 14
Account ancy
03 MCom 67 47 70. 15
Account ancy
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://acc-chikhlicollege.ac.in/pdf/all-syllabus.pdf

https://acc-chikhlicollege.ac.in/pdf/student-feedback-form 2017-18. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Amount received
during the year

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshops cost
accounting, workshop On
GST

Econom cs

30/ 08/ 2017

Wor kshop on Educati on
| nnovati on Process on
Costi ng

Conmer ce and Account ancy

13/ 02/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 1 Nill
I nt ernati onal Physi cal 1 Nill
Educat i on

Vi ew Upl oaded File



https://acc-chikhlicollege.ac.in/pdf/student-feedback-form-2017-18.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFHcUoxVzUrTC9XaEk5bWhldVVrZ2c9PSIsInZhbHVlIjoiSVRUTFZhQXJnRTI3Q0Q3dUt1MktaeW1uZlZkMTdOWkRYRkZlYnhBbWJDWWVmbnBZbXJvSFkrOWgxMDk3VjNBanZKYUNXRG1wVTZQRkxvSHBiRkZ4TlpwSFdwWHc4anRKS0orWm1xcGd4S2czN2oweFpWM3RBQXNJT2dlN3RWTFIiLCJtYWMiOiI4YzI4YmJiM2VlZjFlY2IzNzI0YzY3MzA0ZGVmNzNkZmJkNzhiMGNlZjAyZjA1MjQwYjNhYzZlMmRiMzEzNjA0IiwidGFnIjoiIn0=

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Physi cal

Educati on

1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 3 1 5 Nill
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wor kshop on Shri M R Desai 1 35
Educat i on Arts and E. E. L.
I nnovati on Process K. Commerce
on Costing Col | ege, Chikhli
Worl d Yoga Day Pat anj al i Yoga 1 80
Centre, Bilinora
CGuj arat Rajya Yoga
Boar d
Wonen’ s Shri M R Desai 1 72
Enmpower nent Arts and E. E. L.
K. Commer ce
Col | ege, Chikhli
Li brary Shri M R Desai 1 120
Orientation Arts and E. E. L.
Pr ogr amme K. Conmerce
Col | ege, Chikhli



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjExbXIyMXpmWVVBV25BTjAyeHcwM1E9PSIsInZhbHVlIjoiUkUxZzZOVVVEMFp2alRHVXdoMG9BS0xxL2llTFA5QXJuQWQxMjhsclEwUGE3RE5iQXpoM3RaZllUYTdNd1FVaW42WENOYkNHK29lU3hmRERpTkUwWVVOc0NMdllRalFGeldVZXlxbTRvVWc9IiwibWFjIjoiZTEzY2U3YzVmNzNlZTEwMTI0MzgxM2FhMjZjYzM2ZGU3YTkyZTllYWNhZGQ0NjQ1MjY2YjJlYThmN2U3MzExZiIsInRhZyI6IiJ9

Wor kshop on Shri M R Desali 1 40
Educati on Arts and E. E. L.
| nnovati on Process K. Commer ce
on GST Col | ege, Chikhli
Car eer Yuva Upni sad 1 48
Counsel I'i ng Foundati on, Sur at
Wor kshop
Sem nar on SPI PA 1 60
Competitive
Exam nati on
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Wirl d Yoga Pat anj al i Worl d Yoga 1 80
Day Yoga Centre, Day
Bilinmora
Guj arat Rajya
Yoga Board
Wwnen’ s Shri M R Wnen’ s 1 72
Enmpower nent Desai Arts and Enpower nent
Semi nar E. E L K Sem nar
Commer ce
Col | ege,
Chi khl i
Bl ood Bl ood Bank Bl ood 1 40
Donat i on Canp Chi khl'i, RED Donati on Canp
Cross
Tree Shar da Tree 1 60
Pl ant ati on Foundat i on Pl ant ati on
I nt ernati on Di strict I nternation 1 80
Yout h Day El ection Yout h Day
Oficer
Col | ect or
Navsar i

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNUOTdVZ0tqNzZxN3RnUW1zb25kT0E9PSIsInZhbHVlIjoiL1FjQTYreFpOdkw0WHFhWXpCWWRFT0FnMlo3QmJGZ3BDS0NoWkJseG5COE0xeVViMkd2R0FIRXJHb20zQjQ3L28xWWFGQnAxV1piTklMa1lDNFlSOGc9PSIsIm1hYyI6Ijg1YWYwMTRmMjdkZDUwMzQzNDcwMWY1YjJlMjM3MjJhMzhhZTU4YzdjYTE3OGY1ZTk4YzFiMzcwZWMxZDJmMTEiLCJ0YWciOiIifQ==

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

9 8. 07

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nl Nill 2024

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 4784 494743 Nill 19675 4784 514418
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitPbU5XQk9QMHBrY3hvamlkZzVWbVE9PSIsInZhbHVlIjoib05VejFyZitRVHRNb3k4OHE3dk9Oa0w5KzBmcTR6NElET3NGVExxMXdCSXNhRktyY0prWmlxdEZZRmNXSTVSYS9GN2FTL1FLWWIxMVIrL3NuRVFzckE9PSIsIm1hYyI6Ijk0ZTgwNDgzMmI0NjRhNDdlMGI0YjNmY2IxOTNlM2I5NTcyMWI0NDZhYTc2ZWFmZTJkNGQ0OWMyZDMwMjE1OWIiLCJ0YWciOiIifQ==

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 5 5 1 7 50 0
g
Added 0 0 0 0 0 0 0
Tot al 40 5 5 1 7 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6.61

4.6

11. 63

6. 98

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

educat i onal

financi al
UuGc,

educati on.

creation and enhancenent of

| earni ng resources.

Presently,

i nfrastructure,

r at her
Hence,

t han sheer

i nfrastructure devel opnent.
assi stance for building extension and construction is obtained from
a construction comrittee is established to oversee these projects. It
i s acknow edged that the quality,
determnes the institutes potential .
equi pped and updated infrastructure to cater to the evol ving demands of
Continuous efforts are nmade to inprove existing infrastructure and
the main building conprises 21 classroons, 3
Smart Cl assroons, 2 Activities Rooms,

gquantity,
theres a focus on maintaining well -

and 1 Del

The institution and its managenment work together to devise policies for the
aimed at facilitating effective
teaching and | earning. Taking into consideration the dynam c nature of

requi renents and the introduction of new courses,
college jointly formul ate strategies for

the Trust and the
Whi | e

of infrastructure

Lab.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support




5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Student Welfare 5 20000
frominstitution Schene
Fi nanci al Support
from Gt her Sources
a) Nati onal Schol arshi p ST, 808 6214510
SC, OBC
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Equal Opportunity
for
SC/ ST/ OBC/ M nority

12/ 07/ 2016

185

UGC 11t h Pl an

No file upl oaded.

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2018 Coachi ng 135 160 6
Classis for
Entry
Servi ces

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Axi s Bank 52 0 I CI Cl Bank 5
No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year




Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2018

34

BCom

Commer ce

Shri M R
Desai Arts
and E. E. L.
K. Comrerce

Col | ege,

Chi khl i

MCOM

2018

BCOM

Conmer ce

S. B.
Gar da
Col | ege,
Navsar i

2018

11

BA

Hi story

J. P.
Par di val a,
Ki | | apardi

2018

BA

Hi story

S. B.
Gar da
Col | ege,
Navsar i

2018

10

BA

Hi ndi

Shri M R
Desai Arts
and E. E. L.
K. Commer ce

Col | ege,

Chi khl i

2018

BA

Sanskrit

Shri M R
Desai Arts
and E. E. L.
K. Commrer ce

Col | ege,

Chi khl i

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

SET

2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InI0ek9jVWtxZWZrQ1lzRTZncWNLMkE9PSIsInZhbHVlIjoiU2l4ZXJpblNzNFlsVHp4MUl6MDFmWFRTNUhRSHJRZFphdWhmKzYyekZ1RWFaVml2R0RDdU5hZ1VjZGxvMjVIdDJlaHI1ZlNIbVhPOXp2V2FIVzI4WHVqaWQ0YjREYnVsRkFGbWs2VzVONkk9IiwibWFjIjoiODRkNmJiNWVhMGZlZWYzYTAzMTg0YTBiM2E0ODlkNTBkYTQ2MGVmNzhjYmU1MTMzODkzM2JhNzQxMmUxNDE1ZiIsInRhZyI6IiJ9

2018 18t h | nt er nat 1 NIl Ni Il Ni |l
Asi an i onal
ganes Test
Events Cha
npi onshi p
| ndonesi a-
Jakarta

2018 XXl Conm | nt er nat 1 NIl Nill Ni |l
onweal t h i onal
Ganes 2018
( Gold-
Cost
Austrelia)

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

e The Udisha Cell offers career counseling and coll aborates with the
Entrepreneurshi p Devel opment Program (EDP) under the Government of CGujarat in
Gandhi nagar. ¢« Qur institution actively engages in the dobal Gujarat Summt

al ongsi de students. During the 2013-14 event, four staff nenbers and 56
students visited the education and placenent pavilion in Gandhi nagar. e
Ent repreneur Devel opnent Prograns are routinely conducted by the Governnent of
Guj arat in Gandhi nagar. ¢« W secured special grants for guiding tribal students
careers under the UGCs Xlth plan. In 2012-13, we partnered with Aspee Col |l ege
of Forestry and Horticulture in Navsari to host career guidance sessions. e
Karkirdi Saptah (Career Week) is celebrated in conjunction with the Jilla
Roj gar Kacheri (District Enployment O fice). The week includes |ectures,

di scussi ons, exhibitions, and visits to technical institutes to aid students in
career decision-making. ¢ Industrial workshops are organi zed for our students
by the Small Scale Industry wing of the Indian Governnent in Silvasa. ¢ CQur
f aculty selects prom sing students to attend orientati on workshops on Institute-
I ndustry col | aboration. For instance, in 2013, our faculty and students
participated in a career counseling workshop sponsored by KCG and GCERT in
Gandhi nagar, where industry experts offered guidance on integrating education
with industry. o The Late Dr. Saurabh Desai Trust regularly conducts gui dance
progranms for conpetitive exans |ike UPSC, GPSC, and |AS, specifically targeting
tribal students for training. ¢ The Udisha Cell hosts semi nars on Share Bazaar
and Stock Marketing. ¢ The Udisha Cell annually records the nanmes of graduate
and postgraduate students enrolled in the enploynent bureau. ¢ Canpus
interviews were conducted by IClICl Bank, Axis Bank, and G M Di anond Conpany,
Surat, in 2015. ¢ Know Your Speed (India) Pvt. Ltd. conducted canpus interviews
in 2012. < In 2016, Dr. Sanjay Patel, Principal of Government Arts and Conmerce
Col | ege, Khergam provided career guidance focusing on conpetitive exans |ike
GPSC and UPSC. e« In 2012, 56 students fromour institution participated in the
Gujarat dobal Summt in Gandhi nagar, exploring various career opportunities. e
The Sardar Patel Institute of Public Administration (SPIPA), Governnment of
Guj arat, conducted a career guidance programon July 13th, 2016.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFsNGtTTWFyemtRcXFSc1FNR1hacWc9PSIsInZhbHVlIjoianQ3cFNJK1RVUmdnbjZrelpZam9Zc2s0emxxdDZvSXlCSEZLSWpuQnNiaTMva3lNUXVnYnVDUmluY3dVaXBjSnErYjE1Wi9jRlRDTkM4d1JxUU1ScXZtVmZkbTBNRUM2cGhDYmNhZmdkemc9IiwibWFjIjoiZGQ0OWM4N2FhZWQ0Y2I5ODcyOWFlMjM4N2IzYWUxNTNlZTVmY2NlMzQxNGFhNTYzNzhkMTIzOTUzNTM2OTk2YiIsInRhZyI6IiJ9

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The primary objective of a reputable institution and its nmanagenent is to
provi de services to society in a manner that is appropriate, efficient,
equi tabl e, and sustainable. Even the npbst well-conceived plans, policies, and
practices are bound to fail if they lack proper admnistration. Managenent and
| eadership play crucial roles in delivering quality educational services. Wile
these two concepts share simlarities, they often require different outl ooks,
skills, and behavi ors. Good managenent and governance aspire to be effective
| eaders and therefore require strong managenent skills. Qur |eadership
possesses a clear vision of what can be achi eved, which is conmunicated
effectively to our team W devel op strategies for realizing this vision,
noti vate our team nenbers, and negotiate for the necessary resources and
support to achi eve our goals. The Vimal Uchchatar Kel avani Trust governs al
committees, cells, grant-in-aid courses, and Skill Devel opnent Initiative (SFI)
courses. Qur Trusts vision statenent is translated into the design and
i mpl ementation of quality policies and plans. W are dedicated to educating
tribal comunities and providing themw th job-oriented, val ue-based education
that aligns with globalization trends. Qur Trust fully enbraces policies and
pl ans with the understanding that teaching is fundanental |y about enpowering
our students to |l earn and express thensel ves effectively.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent In order to keep pace with rapidly
changi ng gl obal trends, the syllabus at
our institution is upgraded on a
rotational basis every three years by
Veer Narnmad South Gujarat University.
Qur faculty nenbers actively
participate as nmenbers of the Board of
Studies at the university, allow ng us
to contribute to curricul um
devel opnment. Additionally, our faculty
nmenbers have served as resource persons
at Sandhan - BI SAG prograns. W offer
si x undergraduate prograns in Arts and
one under graduate programin Conmerce.
Additionally, we provide three
postgraduate progranms. To neet the




demands of our region, we have recently
i ntroduced an undergraduate programin
Engl i sh Honors. Recognizing the diverse
| earni ng needs of our students, we
organi ze renedi al coachi ng sessions for
sl ow | earners under various schenes
provi ded by the UGC. Furthernore, we
regul arly conduct coaching sessions for
conmpetitive exans such as NET, SLET,
and GPSC on our canpus. W are
fortunate to have experienced seni or
faculty nenbers who are dedicated to
enhanci ng the capacity and skills of
our tribal students.

Teachi ng and Learni ng

We adhere to the academ c cal endar
provi ded by our university, ensuring
snoot h operations throughout the
academ c year. Qur teachers enploy the
best teachi ng-Iearning nethods,

i ncluding the use of Information and
Communi cati on Technol ogy (1CT),
present ati ons, Power Point (PPT),

charts, discussions, and senminars to
enhance the | earni ng experience.

Additionally, we offer extra coaching

for students who actively participate

in sports, recognizing the inportance
of bal anci ng academni cs and
extracurricular activities. Qur faculty
menbers regul arly update their
know edge and skills by participating
in sem nars, conferences, workshops,
refresher courses, and orientation
progranms. They neticulously plan their
teachi ng schedul es and maintain
teachers diaries to nonitor their
br ogress. To foster innovative teaching-
| earni ng experiences, our faculty
menbers introduce |earners to digital
cl assroons, smart boards, LCD screens,
projectors, fieldwork, educationa
tours, industrial visits, small
surveys, environmental awareness
prograns, and nature-based | earning
activities. Furthernore, to provide
educational opportunities to
i ndi vi dual s unabl e to pursue
tradi ti onal education due to various
responsibilities and conmtnents, we
have established a Babasaheb Anbedkar
Open University Distance Learning
Center. This initiative enabl es access
to education for different sections of
society, pronoting inclusivity and
I'ifel ong I earning.

Exam nati on and Eval uati on

In our evaluation system we have a
dedi cat ed exam nation section and




exam nation commttee at the coll ege
[ evel . W& align our exam nation
patterns with those prescribed by our
university and strictly adhere to al
norns, rules, and regulations set forth
by the university. Qur exam nation
schedul es are synchroni zed with those
declared by the university inits
academ c cal endar, ensuring tinmely
conduction of exans. I|nternal
eval uati on sheets are subnmtted to the
university pronptly as per their
requi renents. To keep students infornmed
about eval uation reforns and ot her
rel evant matters, we regularly display
noti ces on notice boards throughout the
coll ege prenmises. Additionally, we have
installed CCTV systens in al
cl assroons, conplying with the norns
and standards specified by the
uni versity. These neasures contribute
to maintaining transparency and
accountability in our evaluation
processes.

Research and Devel oprent

Research is not nerely an activity
but a culture that perneates through
every aspect of an institution. Each
institute has its unique approach to

institutionalizing a culture of
research. As a college situated in a

tribal area, we recognize ourselves as
being on a journey toward fostering a
robust research culture. Establishing a
culture of research requires effective
| eader shi p, a conduci ve managenent
structure, an environnent that fosters
research-oriented thinking, appropriate
i nfrastructure, and adequate funding.
At our institution, we believe that the
structure of our programs, the
pedagogi cal net hods enployed in the
t eachi ng-1 earni ng process, projects
undert aken between terns, and co-
curricular activities all contribute to
nurturing a research culture. W
actively encourage both faculty menbers
and students to engage in research
endeavors. To facilitate this, we offer
gui dance for M Phil and Ph.D. studies.
Addi tional ly, we have undertaken four
m nor research projects funded by the
UGC. Furthernore, our institution has
successfully conpleted a nmajor research
project titled Special Education
Program for Primary Children of Adivasi

Belt of Uchchhal, Nizar, and Tap
District. This significant research
endeavor was funded by the Governnent




of Gujarat, and it was conducted while
the head of our institution was on
deputation at Childrens University,
Gandhi nagar .

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Qur canpus spans a carpet area of
2025 square feet, and we are comitted
to ensuring the optimal utilization of
avail abl e resources while adhering to

preset standards. Wthin our main
buil di ng, we have 44 roons in active
use. In addition to regular academ c
progranms, we offer self-financed
progranms such as BCA and B. Sc. managed
by our Trust. Furthernore, we extend
the use of our Gynkhana for free
coaching and training sessions to
sports enthusiasts fromthe surroundi ng
area. Qur college ground hosts various
tournanments at the national, state, and
uni versity levels, including the annua
Late Shri Mohankaka Cricket Tour nanment.
Mor eover, our conference hall, Arvind
hall, and activity hall serve as venues
for meetings and activities organized
by NGOs, including clubs |ike Lions,
Rotary, | nner \Weel, Lioness, and
G ants. W al so make our playground
availabl e to different conmunities upon
request for cricket and other sports
events. Wth a total of 40 conputers
and state-of-the-art facilities on
canpus, we actively pronote the Digital
India mission in all aspects of canpus
life. Through these initiatives, we
strive to provide a conducive
environment for holistic devel opnent
and conmunity engagenent.

Human Resource Managenent

Human Resource Managenent plays a
pivotal role in our institutions
operations. W have an Internal Quality
Assurance Cell (1 QAC) at the college
| evel that monitors and eval uates the
institutions policies and plans to
ensure effective inplenentation and
conti nuous i nprovenment across al
aspects. Some of the key functions of
the IQAC include: i. Directing the use
of Information and Comuni cati on
Technol ogy (ICT) in teaching-Iearning
processes and ensuring the maintenance
of teachers diaries and teaching pl ans.
ii. Regular maintenance and updating of
i nfrastructure, including the recent
i nnovative step of establishing a
separate BAQOU Bhavan. iii. Enriching
the library with new titles and
journals, along with providing




phot ocopyi ng, printing, and conputer
facilities. iv. Pronoting research
activities, publications, semnars, and
conferences. Clear targets are
essential for success, and as a | eader
the Principal plays a crucial role in
articulating and reinforcing the
institutions vision. The | eadership
responsibilities of the Principa
i ncl ude: Managi ng day-to-day affairs
and gui di ng teachi ng and non-teaching
staff. Monitoring regularity and
discipline in all matters with the
support of | QAC. Managi ng financi al
transacti ons and preserving and
devel oping institutional structures and
val ues. Establishing harnony anong
students, staff, nanagenent, and other
st akehol ders. | ntroduci ng changes for
i mprovenent, sol ving problens and
difficulties, and constantly striving
to upgrade academ c and co-curricul ar
standards. Maintaining interna
coordi nati on and nonitoring nmechani sns
with the help of various committees and
depart nent heads. Collaboration and
teammork are essential for achieving
organi zati onal goals. Therefore, we
work with a spirit of teamwrk,
focusing on: i. Mnitoring: Collecting
i nputs from stakehol ders for
concurrent, correction, inprovenent,
redirection, and appreciation. ii.
Net wor ki ng: Devel opi ng networks wi thin
conmmi ttees and student-centered
activities to nmaxim ze benefits. iii.
| mprovenent: Making constant efforts at
all levels for continuous inprovenent.
iv. Planning: Engaging in future
pl anni ng for upcom ng endeavors and
activities.

Adm ssion of Students

At our institute, we prioritize total
transparency in the adm ssion process,
reflecting our commtnent to serving
the underprivil eged segnents of
society. Wth a | egacy spanning 50
years, we have established a reputation
for fairness and inclusivity. CQur
adm ssion process operates on a first-
come-first-served basis, ensuring equal
opportunities for all prospective
students. Additionally, we offer
personal i zed counseling sessions to
students on a one-to-one basis, hel ping
t hem make i nfornmed deci sions about
their academ c journey. To oversee the
adm ssion and counsel i ng process, we
have a dedi cated Adnmi ssion cum




our

Counsel ing Conmittee.
ensures that every aspect of the
process is conducted with i
fairness,
institutions values and
to providing quality educati

This committee

ntegrity,

reflecting
commi t nent
on to all.

and transparency,

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Jaynal D. R Pat el Resear ch 1500
Nai k R B. Pat el paper on
Conmrer ce and “Achi evenent
Bhani ben C. Moti vation and
Pat el BBA Sports”: at One
Col | ege, Day Nati onal
Bhart hana, Level Sem nar
Sur at . under | QAC

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Under st a Advance 17 4
ndi ng Comput er 18/ 12/ 2017 |18/ 12/ 2019
Hur bl e Trai ni ng
Pl ant
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVNQmZNWHpSRlFwZ0Yyb1grK1RMOHc9PSIsInZhbHVlIjoiSDZoU2tsZXlDMlFtOGNWSHU3N0dIUG83eC9OTStpc0JPcjVjaEdmb3lXVzZKRHI1YlVQOHF0WE9MT2Zkdm92Rjk3amRmU0hkblNIelZxejNWS0QvNUFBZk96T3FUd2wrenphc2cvejhOREU9IiwibWFjIjoiZWY2NWEzMmNmYjIyNDUyZGQ1OGNlN2MyMzY3ZTU2NTc4ZGZiMjNlMGZlZGJkZWZiZGYzNzAwYzg5ZTg0NjVkOCIsInRhZyI6IiJ9

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Sharda Sansodhan Sarita Skil | Devel opnent Regul ar fol | owshi ps of
Program for staff schol arship availed to
our SC/ ST, OBC students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e Qur colleges account section conducts an annual audit to ensure financi al
transparency and accountability. ¢« External audits are carried out by auditors
appoi nted by the Conmm ssioner of Hi gher Education, Governnent of Gujarat, to
provi de an i ndependent assessnent of our financial records. « W have a
purchase committee and finance conmittee within the coll ege student union,
overseen and nonitored by the chairman of the finance commttee and the vice-
chai rman of the student union, respectively. ¢« The National Service Schene
(NSS) subnmits its yearly audited statenent to the NSS section of Veer Narnad
South Gujarat University, Surat. The NSS officers manage the affairs with the
assi stance of allocated non-teaching staff. ¢ Qur financial accounts related to
grants fromthe University Gants Commi ssion (UGC) are managed and adm ni stered
in accordance with the norns outlined in the UGCs five-year plans. W have a
desi gnated UGC officer responsible for handling financial matters related to
UGC grants.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Shar da Foundati on 75000 Teachi ng, Non-Teachi ng
Staff Welfare, Students
Vel fare
No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes KCG and Nl Ni Il
Conmi ssi oner of
Hi gher
Educati on
Gandhi nagar
Admi nistrative Nill Nill Nill Nill
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Free Iye Checkup Canp, Local Flood Relief Operation, Sensitizing the youth and
socializing themwi th their surrounding comunity




6.5.3 — Development programmes for support staff (at least three)

Heal t h Awar eness Programme, Organized Filing and Notation Training, Social
Behavi our and Stress Relive Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Qur institution effectively communicates its quality assurance policies,
mechani snms, and outcones to internal and external stakehol ders through various
channel s: |1 QAC Meetings: The Internal Quality Assurance Cell (1 QAC) conducts
regul ar neetings with the Trust nenbers and Heads of Departnents (HODs) to
di scuss and dissemnate quality-related information. Annual Quality Assurance
Report (AQAR): The AQAR is prepared and shared with stakehol ders to provide
insights into the institutions quality assurance activities and outcones.
Noti ce Boards and Prospectus: Inportant information regarding quality assurance
policies and nechanisns is displayed on notice boards across the canpus and
included in the coll ege prospectus. Vimal College Magazi ne: The col |l ege
magazi ne serves as a platform for showcasi ng achi evenents and shari ng updates
on quality assurance initiatives with the college comunity. Institutiona
Website: The official website of the institution, ww. acc-chikhlicoll ege. org,
serves as a repository of information related to quality assurance, accessible
to stakehol ders. Student and Library Orientation: Oientation sessions for
students and library users include discussions on quality assurance practices
and their inportance. Publication of Vidyarthi Pathey: A book of prayers,

Vi dyarthi Pathey, is published for newly enrolled students, incorporating
nmessages related to quality assurance and academ ¢ excell ence. Alumi Meeti ngs:
Al ummi gat herings provide opportunities to update fornmer students on quality
assurance efforts and seek their feedback. Meetings with Partner Organizations:
Engagi ng with partner organizations such as the Sharda Foundati on and Mhanl al
Cricket-Sport Acadeny allows for discussions and collaborations on quality
assurance initiatives. Through these channels, our institution ensures
transparency and effective conmunication regarding its conmtnent to quality
assurance to both internal and external stakehol ders.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Meet i ng 21/ 06/ 2017 21/ 06/ 2017 21/ 06/ 2017 10
for Students
Devel opnent
2017 Meet i ng 02/ 01/ 2018 02/ 01/ 2018 02/ 01/ 2018 8
for Future
Pl an
2018 NAAC 11/ 09/ 2017 11/ 09/ 2017 12/ 09/ 2017 40

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities




7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wwnen’ s 07/ 07/ 2017 14/ 07/ 2017 60 12
Enpower nent
Pr ogr amre
Mahi | a 02/ 02/ 2018 02/ 02/ 2018 48 12
Sur ksha Sami ti
Rai | y

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Its commendabl e to see the detailed inventory of trees on your canpus and the
proactive neasures taken for their maintenance and environnental conservation
Heres a summary: ¢ Tree Inventory: A conprehensive |list of trees on canpus,
categorized by their respective nanes and quantities. ¢ Canpus Mi ntenance:
Under the gui dance of the principal and canpus devel opnent officer, efforts are
made to maintain an eco-friendly anbi ance, including regular garden
maei nt enance, nud care post-cutting, trimmng, and |layering of trees. ¢ Tree
Pl antation Prograns: Tree plantation prograns are organi zed by various bodies
i ncludi ng the Sarda Foundation, NSS, forest w ng, and other governnental and
non- gover nnent al organi zations to continually expand the green cover on canpus.
e Infrastructure and Facilities: Adequate watering facilities, cleaning
equi prent, lawn cutters, and machinery are avail able to support the maintenance
efforts. « Environment Awareness Prograns: One-day canps to nearby regions and
bot ani cal gardens are organi zed to rai se awareness about environnent al
conservation. Special initiatives |ike observing No Plastic Use Day contribute
to reducing plastic pollution. These initiatives collectively denonstrate the
institutions commtnent to environnmental stewardship and creating a greener,
nor e sustai nabl e canmpus environnent .

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Scri bes for exam nation Yes 4
Speci al skill Yes 4
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 5 5 15/ 12/ 2 1 Si ckl e Chi khl i 60
017 cel l




2017 5 5 15/ 12/ 2 1 Deaddi c Chi khl i 60
017 tion(Nash
anmukti)

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Vi dyart hi Pat hey 20/ 06/ 2017 To mani fest the dreans
of our founders, we

instill in our students

t he under st andi ng t hat
education should cater to
their aspirations and
needs, especially for
t hose economically and
soci al | y di sadvant aged.
W enphasi ze the
i mportance of I earning
even in areas where they
may initially |ack
i nterest or confidence.
We gui de our tribal
students to perceive
coll ege as a place of
fulfilling labor, not a
burdensone or uninviting
envi ronment where they
seek frivol ous
distractions to alleviate
their weariness. Through
this approach, we aimto
enpower our students to
enbrace education as a
neans of personal and
soci etal upliftnent,
despite the chall enges
they may face.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Run for Unity 01/ 01/ 2018 01/ 01/ 2018 66
Pr ogr amme
Trrafic Awareness 19/ 11/ 2017 25/ 11/ 2017 45
Week

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

It seens |ike youre highlighting the efforts and initiatives taken to nmaintain
a green canpus environnent. Heres a summary of the key points nentioned: -«
Location in Tribal Belt with Heavy Rainfall: The institution is situated in the
tribal belt of Dangs, benefiting fromheavy rainfall conducive to tree grow h.
e Tree Plantation Efforts: Trees are regularly planted during the nonsoon
season, contributing to a lush and vi brant canpus environnent. Plants are
sourced both fromthe forest departnment and | ocal nurseries, including species
i ke coconut, chanpa, and gul nmohar. ¢ Flower Pot Planting: Flower pots are




regularly planted to enhance the canpus anbi ance and aesthetics. ¢ Equi pnent
for Ground Mai ntenance: The institution possesses equi pnent such as | awn
cutters and sprinklers to maintain the grounds and ensure they remain well -
kept. ¢ Tree Plantation Prograns by NSS Units: The NSS (National Service
Schenme) units conduct tree plantation prograns regularly, fostering a sense of
environnmental responsibility anmong students. ¢ Voluntary Efforts for G een
Canpus Mai ntenance: There is no external contract or agency hired for the
mai nt enance of the green canpus. Instead, a dedicated team of vol unteers works
voluntarily to uphold the ecol ogi cal anmbi ance and preserve the green wealth of
the canmpus. This collective effort underscores the institutions conmtnent to
environnmental sustainability and fostering a green canpus for the benefit of
its comunity.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Sumrer Canp Mega Heal th Checkup Canp

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://acc-chikhlicollege.ac.in/activity

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Renovate the roof of the library to ensure a conducive environnent for |earning
and research. Repair and repaint the college furniture, including benches, to
mai ntain a confortable and aesthetically pleasing canpus. |Increase the nunber

of trees planted on canpus and pronote environmental conservation efforts.
Pronpote community service and extension activities through the Sharda
Foundati on. Support and pronote sports through the Mhanl al Desai Cricket
Acadeny. Install CCTV caneras in classroons in conpliance with the guidelines
set by the University and State Governnent for enhanced security and
surveillance. Foster research activities by organizing and planning State and
Nati onal |evel conferences to facilitate knowl edge exchange and academ c
col | aborati on.

Provide the weblink of the institution

https://acc-chikhlicollege.ac.in/photo-gallery

8.Future Plans of Actions for Next Academic Year

I ndoor Cricket club Separate Exam Section Canpus under CCTV Surveill ance



https://acc-chikhlicollege.ac.in/activity
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